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A payment must meet the
following criteria in order to

comply with the accountable
plan rules: (1) payment is
supported with sufficient

receipt documentation; (2)
expense is for a valid
business purpose; (3)

expense is accounted for on
a timely basis.
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See discussion on taxable
fringe benefits at section 5.5
of the Endowment Fund
Administration Handbook.
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Travel advances which do
not meet the accountable
plan rules are taxable and
reportable.  If the
advance recipient is a
University employee, then
amounts are reported on
the employee's W-2. If the
advance recipient is only
a student , then amounts
are reported on a 1099.


